In recent years, the share of young people not in education, employment, or training (NEETs) has shown a remarkable increase in many European countries, such as Italy. The wide diffusion of NEETs represents an alarming social issue, as being NEET predisposes young people to long-term unemployment and social exclusion. It also has a significant negative impact on the economic growth and welfare equilibrium of countries. The aim of this paper is to analyze the determinants of the NEET condition in Italy through a step by step procedure beginning with the identification of their main characteristics and then proceeding with a focus on specific homogeneous clusters of NEETs. The decomposition of the gaps in the probabilities of being NEET between the various clusters allows verifying how personal characteristics effectively act. Furthermore, the influence of unobserved factors in the professional condition of young people has been analysed in more detail through a bivariate selection probit model on the propensity to look for a job against the condition of being inactive. The results confirm the crucial role of the education system, as well as the importance of the economic and social disparities between gender and the Italian territorial districts.
Introduction
In the last years, the share of young people identified with the acronym of NEET-not in education, in employment or training-increased in many European countries. This increase was particularly high in Italy, which was more severely hit by the global financial and economic crisis than other European countries. Looking at the [2005] [2006] [2007] [2008] [2009] [2010] [2011] [2012] [2013] [2014] [2015] decade, at the EU-28 Member States level, the share of NEETs increased from 16.1% up to 17.2% in 2013 but returned to 16.1% in 2015. During the same period in Italy, the share of NEETs increased six percentage points, from 21.0 to 26.8%, the highest in Europe, surpassed by Greece by only 0.2%.
A long-term NEET status produces many serious consequences on the economy of a country. Even if calculating the economic cost of NEETs is a very complex exercise, the Eurofound researchers (Eurofound 2012a) , through appropriate simulations, estimated a very high cost. In addition to the loss in terms of foregone earnings and potential economic output and productivity (SALTO-YOUTH Inclusion Resource Centre 2015), Eurofound included in their estimate the impact on public finances in terms of welfare schemes (such as unemployment benefits, child benefits, housing benefits, education-related allowances, among others), as well as additional health, welfare and criminal justice expenditure. Moreover, Eurofound's study also takes into account missed gains for the economy in terms of lack of productivity. Besides the serious consequences on the economy, the NEET phenomenon represents an alarming social issue. Being NEET means remaining unproductive, losing the opportunity to improve human capital. It also produces the accumulation of several disadvantages that are usually predictors of future long-term unemployment and can lead to poor mental health, particularly depression, with further extra social costs for society (OECD 2014) . The consequences are even more serious in cases of a longer period in NEET status. These include isolation, uncertain and low-wage employment, criminality, failing to build a family, higher risk of marital instability, etc. (Balan 2015) .
The causes behind the NEET status are manifold and only partially originating from the economic downturn. This paper aims at investigating the determinants of the NEET status in Italy before and after the economic crisis, attempting to sketch the different profiles of young people sharing in this condition. Once identified the causes, it would be possible to offer suggestions to policy makers as to the most appropriate actions to put an end to this phenomenon. Due to the heterogeneity of young people included in the NEETs, in the analysis, it is useful to treat different clusters separately, identifying them according to some relevant aspects influencing their behaviour.
The paper is structured as follows: in the "Who are NEETs" section, the authors compare different definitions of NEETs and outline their peculiarities based on the most relevant literature. The "The statistical methodology" section outlines the methodology, while the "Descriptive findings" and "The determinants of NEET status" sections report the main findings. Finally, the "Conclusions" section offers a conclusion.
Who are NEETs
In an era characterized by the aging of the European Union population, young people constitute a large economic and social potential; as through their economic activity, they create the basis for maintaining the European welfare state model (RollnikSadowska 2016) . Therefore, in recent years many researchers-economists, sociologists, and psychologists-have begun to study NEETs, their determinant factors, and the consequences of the NEET status among youths.
According to work status, the labour force framework classifies people as "employed", "unemployed" and "inactive".
1 While "unemployed" includes persons actively looking for a job, "inactive" refers to those not searching and unemployed. Meanwhile, those who are "inactive" can be engaged in training or education. NEETs comprise "unemployed" and the "inactive" persons who are not in training or education.
Even if the massive rise of young people who are NEETs is a very recent phenomenon, the issue has been well known for many years. Indeed, the acronym NEET emerged for the first time in the UK in the late 1980s (Coles et al. 2002) . Eurofound (2012b) defined NEETs as "persons typically aged between 15 and 24 years who, regardless of their educational level, are disengaged from both work and education and are therefore at a higher risk of labour market and social exclusion". A similar definition is given by Eurostat, the International Labour Office (ILO) as well as other organizations, which calculate the NEET rate as the percentage of the population of a given age group that is not employed and not involved in further education or training.
2 These organizations consider a wider age class, from 15 to 34 years. In this paper, the authors agree with this wider age class, as including people up to 34 years of age is more appropriate for taking into account the difficulties of transition from the educational system to work which, in countries with high youth unemployment rates, such as Italy, is a very long process, and young people tend to remain in the parental home for longer. Under this framework, the NEET category is meant to describe, regardless of the country's educational and employment system structure, all young people who finished their studies, enter the labour market to search for a job or remain inactive (Assirelli 2013) . Even if compulsory school refers only to children less than 16 years of age, the share of young people who finish their studies late is constantly on the rise. In recent years, the greater complexity and globalization of labour markets together with the job polarization increased the need to attain a high educational level. Also for young adults, there is often a trade-off between employment, which is an objective in the short-term, and major investments in education and in work experience (Caroleo and Pastore 2007) . The remarkable increase of NEETs during the economic crisis is certainly linked to the growth in unemployment rates. Indeed, on the one side, in times of crises, young people have been more penalized than older workers due to having less work experience in addition to weaker work contracts and frequent lower qualifications (Marelli and Signorelli 2015) . Besides these, other factors referable to institutional determinants-taxes on labour, unemployment benefits, collective bargaining, minimum wages, labour market policies-which are usually oriented to protect other typologies of people from the crises, mainly older workers, have de facto contributed to the increase of the youth unemployment rate. Howeversss, on the other hand, the NEET status also depends on factors not related to youth unemployment, such as exclusion from education and training (Bell and Blanchflower 2011) . In 2015, Italy showed the highest percentage of inactive young people, with a marked predominance of women (on the total inactive, 63% were women and the remaining 37% were men). They constitute more than half of the total NEETs and represent an alarming social phenomenon, as they do not take any action, remaining outside the labour force. Inactive NEETs were mainly discouraged potential workers (11% of females and 13% of males in 2005; 13% of females and 15% of males in 2015), young people with health problems or those who have to assist a relative. It is reasonable to conjecture that some of those who declare to be inactive are engaged in the underground economy. Another reason is connected to the condition of being a housewife. Among females, those who declare to be housewives made up 44% of NEETs in 2005 and 32% in 2015. According to Eurostat, discouragement is a concept used to describe those who are without work and available to work but who are not searching for a job because they believe that no work is available. This status is, therefore, affected by the economic cycle. Other reasons connected to discouragement are a lack of knowledge about how or where to seek work, the inability to find a work matching their skill levels or the unavailability to move away when there are no jobs in their area of residence (International Labour Office 2015) .
The housewife definition derives from a gender-stereotyped division of roles within the couple. It is related to the old male breadwinner model that assumes that women have to provide with home and family care. It is a social more than economic issue that the European Commission has been fighting for years, as it contrasts with the Europe 2020 Strategy goal connected with the achievement of 75% overall employment rates for the 20-64 aged European population. Furthermore, the definition of housewife is based on a subjective declaration, and therefore, it is compatible with the condition of discouraged or other inactive individuals. The condition of NEET could also depend on an efficient welfare state system. The availability of specific services of assistance for sick and disabled people could increase the propensity to work of those who declare to be inactive because they are sick or have to assist a family member (Coppola and Di Laurea 2016) . Furthermore, the actual share of inactive individuals on the total NEETs could be, on the one hand, underestimated, as people often self-define their status in surveys and may prefer to be viewed as "unemployed" rather than "inactive" for reasons of social acceptability (Robson 2008) . However, on the other hand, it could be overestimated, as people who self-report as unemployed or as inactive might actually work and earn some money illegally. Boeri and Garibaldi (2002) estimated that in Italy, approximately 45% of those classified as unemployed and 10% of those classified as inactive are actually working irregularly. These percentages should be even higher for young people that have less contractual power on the labour market. Finally, some authors suggest to exclude from NEETs the so called false NEETs, i.e. those who are technically in a NEET situation, but are so voluntarily, as they do not view their own NEET status as a problem for themselves (SALTO-YOUTH Inclusion Resource Centre 2015; p. 25).
Therefore, being NEET has multiple and often intertwined causes. This status is also affected by personal and family-related socio-economic factors. With reference to the personal factors, Ryan (2001) analyzed the whole period between the end of compulsory schooling and the attainment of full-time, stable employment in some European countries, Japan and the USA. He found that socioeconomic disadvantage and a low educational attainment are the common key driving forces for youth inactivity and unemployment across countries. In a study conducted for Eurofound (2012a) , Mascherini and Ledermaier found that the probability of being NEET is three times higher for young people with a low educational level, 40% higher for youth with some kind of disability and 70% higher for young people with an immigration background, while living in rural areas increases this probability up to 1.5 times (Eurofound 2012a; p. 3) . On the same ground, Brunello and De Paola (2014) and Furlong (2006) highlighted that leaving school early and educational disaffection are often associated to the NEET status. "Early school leavers" are defined by Eurostat as "young people who leave education and training with only lower secondary education or less and who are no longer in education" (Eurostat 2016) . In 2015, Italy showed the highest percentages of "early school leavers" across the EU (15%), just surpassed by Spain, Malta and Romania, where this phenomenon reached about the 20%. Restricting the analysis to NEETs, Italian early school leavers reach 39%, with a weak prevalence of women (52 vs. 48%). However, even among the highly educated, the mismatch between the skills acquired and those required by the labour market (Caroleo et al. 2018) , in particular skill shortages in STEM (Science, Technology, Engineering, Mathematics) fields, makes young people more at risk of the NEET status (European Parliament 2015) . Other personal characteristics predisposing to the NEET condition concern the status of young care leavers, substance abusers, young offenders, and for women, having a baby at an early age (Eurofound 2012a; p. 67) . Moreover, a scarce trust in institutions, the lack of participation and interest in politics and scarce social participation are typical behaviours and attitudes connected with the NEET status (Alfieri et al. 2015) . According to the personality traits predisposing to NEET status, an individual's ability to persevere with long-term goals and the extent to which an individual believes that they can affect and control events play a significant role (Almlund et al. 2011; Mendolia and Walker 2015) . Conversely, high cognitive abilities strongly protect from the risk of being NEET (Gladwell et al. 2016) .
Finally, regarding family-related factors, a low social extraction and social exclusion are factors linked to the NEET status (Bynner and Parsons 2002; Robson 2008) . They are also strictly associated with a low educational level (Thompson 2009) . A low family income, a rented accommodation, low-skilled and low educational levels in parents are risk factors for NEET status (see among the others Scottish Executive 2005; Eurofound 2012a).
The statistical methodology
The approach of analysis chosen by the authors follows the suggestions of Furlong (2006) , who states that given the heterogeneity of NEETs, research and policy studies must begin by disaggregating demographic data. In this way, the distinct characteristics and needs of the various sub-groups can be identified.
Indeed, diverse policy implications correspond to different shares of the two components-unemployed and inactive non-student youths-and to the NEET group's composition in terms of gender, area of residence and other important personal characteristics. Therefore, starting from a step-by-step guide, the objective consists in deciphering the meaning of the NEET rate to propose valid policy responses. Previous studies highlighted, for example, that when NEETs are more concentrated among the younger population (15-20 or 20-24 years), appropriate re-training programmes, apprenticeships and mentoring programmes encouraging more inclusive education for the less educated are more suited to face high unemployment rates. Otherwise, if the 25-30 years of age or older class are interested, policies oriented to fight structural unemployment should be more adequate (International Labour Office 2015) . The following section considers other characteristics that have yet to be fully explored.
Indeed, the results of some first descriptive statistics (reported in Table 1 , in the "The statistical methodology" section) suggest the estimation of a probit model evaluating the influence of personal and family characteristics on the probability that a young person is not NEET (EET, 3 in employment, education or training). The statistically significant covariates s identify the determinants of NEET status. The model is as follows:
where the latent variable y Ã 1 drives the observed outcome of being EET (y i = 1) through the following measurement equation:
Subsequently, the authors provide estimations of different probit models for clusters of NEETs identified according to the modalities of some significant determinants. In this way, the different dynamics driving in these clusters versus the NEET status can be identified. The groups are the following: -women versus men: in light of their different propensity to work. Indeed, the Italian female participation rate in the labour market is the lowest one when compared to the other European countries; -residents in the Centre-North region versus residents in the South and Isles of Italy: in light of the high economic and social territorial disparities existing between these geographical areas (OECD 2016; p. 19; Eurostat 2015) ; -young people with a scientific background of studies versus a non-scientific background (hard sciences vs. soft sciences): besides guaranteeing more employment opportunities, a scientific field of study usually represents a more demanding educational path, which is typical of young people that have a positive attitude towards education and the labour market or tend to accept only more qualified jobs; -low and medium levels of education versus high levels: education is the most important human capital indicator, and a high educational level is the most important driver versus having a qualified job; -young people with at least one highly educated parent versus others: to consider the influence of family background on students' attitudes towards education and the labour market; -young people looking for a job versus inactive youth.
In order to verify the determinants of the differences in the estimated probabilities of being not NEET between these clusters, an extension of the Oaxaca Blinder decomposition (Oaxaca 1973; Blinder 1973 ) was applied to these gaps. This decomposition is usually used for linear models in the fields of the classical Mincerian regression model, where it assumes the following form, according to the revisited and more generalized formulation of Oaxaca and Ramson (1994) :
where the subscripts "A" and "B" identify, respectively, the most advantaged and the most disadvantaged group; β * is a weighted average of the coefficient vectors β A and β B :
Ω is a weighting matrix and I is the identity matrix. Following this approach, the Oaxaca-Blinder decomposition represents a special case of this generalized equation, in which Ω is a null matrix or the identity matrix, so that it assumes the following simplified form:
In the second member of both (3) and (5), the first term represents the difference in the mean characteristics of young people belonging to the two different groups (advantaged and disadvantaged group), valued at the return rate of the advantaged group ("endowment effect", including, however, the pre-market discrimination). The remaining part at the second member shows the share of gap due to the different evaluation received by the same characteristics into the two models ("coefficients effect"), valued considering the differences in the regression coefficients estimated in the two models. Therefore, it represents the part of the gap connected with discrimination.
In the non-linear case, the generalized equation is:
It decomposes the gap in the probability of being not NEET into the part due to the personal characteristics and into the part reflecting how these characteristics were rewarded. In this case, the advantaged and the disadvantaged groups are identified dividing young people according to the modalities of a dichotomous variable observed on them (males vs. females, north vs. south, etc.). The output of this decomposition shows the results for (1) Ω = 1, which uses as weights the coefficients of the advantaged group, (2) Ω = 0, which uses as weights the coefficients of the disadvantaged group, and (3) Ω strictly included between 0 and 1 and calculated following Newmark (1988) . According to Newmark, the weight mechanism derives the "wage structure" from a theoretical model of discriminatory behaviour on the basis of the relationship between the form of employers' discrimination tastes and the resulting estimate of wage discrimination. In this paper, the authors adopted this latter approach with the aim to distinguish how the different conditions of young people affect the probability of being EET, regardless by their personal characteristics. In other words, the authors aim at quantifying how the gap in the probability of being EET depends by the personal characteristics and how it depends on other factors which reflect on the values of the coefficients that differ into the two groups. This difference highlights a disparity that can be assimilated to discrimination.
Finally, in the analysis of the different propensity to look for a job among NEETs, it is important to consider that the job search is conditional upon active participation to the labour market (and the NEET status) and the current levels of young NEETs may discourage the personal propensity of actively looking for a job. Therefore, in order to verify and correct for the potential bias arising from the fact that the decision to engage in job search is just observed when a young person is not employed and not engaged in training, the authors estimate a bivariate probit model including the two-stage Heckman procedure (Green 1997) . It allows addressing for the potential overlap in unobserved characteristics influencing both the young's propensity to be a NEET and the behaviour of actively looking for a job as well analysing the mechanisms underlying the selection effect across these two different groups of young people.
Thus, the first probit model expressed by (1) assesses the influence of personal and family characteristics on the probability of being an EET. Subsequently, focusing on the subset of young people not employed and not involved in training and education, the probability of being actively looking for a job can be estimated by:
where K identifies those for which the decision of looking for a job is observed. It includes a set of additional covariates (W) concerning the personal educational level, assumed as the most important indicator of human capital and job search behaviour. The two models' joint error structure is defined as:
In this way, it is possible to consider the potential for unobserved heterogeneity that could produce a correlation between the error terms in the two probit models. Therefore, not only the true effects of searching a job but also the effect on professional condition of having these unobservable characteristics are captured (Fleming and Kler 2011) . If the error terms v i and ε i , jointly distributed as bivariate normal with zero means and unit variances, are significantly and positively correlated (ρ > 0), unobserved factors increase both the probability of being not engaged in work or education and of looking for a job; for significant negative ρ, the reverse is true. Finally, a not significant ρ shows the absence of selection effect and the equivalence of using the bivariate or two separate probit models.
Data are from the Labour Force Survey, currently the main European reference source for comparable and multidimensional socio-economic statistics on employees and working conditions. The 2005 and 2015 waves allow verifying also the magnitude of NEETs and their characteristics before and after that the global economic and financial crisis produced its effects.
Descriptive findings
During the last decade, the recession exacerbated the economic disparities across European countries, with more pronounced increases in unemployment rates-especially among youths-and in the NEET rates in the Mediterranean countries, which were more severely hit (Salvà-Mut et al. 2017) . For many countries, these disparities also increased within them at a regional level. Italy shows very different levels of economic development between the Centre-North and the South and Isles areas. These disparities also concern the indicators related to the youth professional condition and their human capital. In 2015, early school leavers in the Isles amounted to three times those of the North-East regions (more than 24% against percentages less than 9%, respectively). The share of young people aged 30-34 who attained at least a 3-ISCED level of education was higher than 80% in the North-East and in many regions of the Centre, while in Campania, Puglia and Isles, it was approximately 60%. The low percentages of higher education directly influence the number of people at high risk of unemployment. The unemployment rates for youth 15-24 years of age in the South and Isles range between 50 and 60%, more than double of those living in the North-East and in Emilia Romagna, where they do not reach 30% (Eurostat online database and ISTAT datawarehouse). Southern Italy shows the highest percentages of NEETs but also a major incidence of the phenomenon in older age groups, suggesting that in this area, the transition from the educational system to work is a very long period (Table 1) . While in the South, 1 out of 2 young people are NEETs, in the Centre-North, only 1 out of 4 belongs to this cluster. However, the comparison between the share of NEETs in 2015 and in 2005 shows that the increase was greater for men (8.61%) than for women (2.96%) while according to the territorial districts, while for men the highest increases concerned the residents in the Southern of Italy, further increasing the territorial gap, for women the highest increases affected those residing in the North-Centre of Italy, while in the South this share remained almost stationary. Bruno et al. (2014) , which analysed the impact of the crisis on the NEET rates, highlighted the persistence of NEET rates and found that the increase of NEETs during the crisis was close to the youth unemployment rate while the sensitivity of NEET rate to GDP decreased. Among immigrants, the share of NEETs also differs widely across the Italian macro-regions. In the North, the gap in the share of NEETs between immigrants and native-born is very high and has increased after the economic crisis. Conversely, in the South, the gap between immigrants and the local population is very small and in the Isles further decreased after the economic crisis.
Education plays a significant role as predictor of NEET status: the percentages of NEETs are lower in the subset of highly educated persons. However, in the North-West, the gap in the share of NEETs between highly educated youth and other youth was of 7% in 2015, but in the Centre and South, it consisted only of 2%. The level of education attained by parents also affects the share of NEETs: between young people with a highly educated parent, NEETs were only 13% against percentages higher than 30% in the subset of youth with a lowly educated parent. The NEET status is more widely diffused among females and among young people living with a partner. In any event, it is reasonable to expect that living with a partner increases the probability of being a NEET only for women, due to the prevailing male breadwinner model. Finally, with reference to the field of study, which is distinguished only for young people with a medium or a high level of education, fields related to the service industry show the highest percentages of NEETs everywhere. This field of study corresponds only to a medium educational level, while the lowest percentages of NEETs refer to young people choosing general programmes of studies, medicine and agricultural fields.
The comparison with the same data for 2005 highlights that in the last decade, the highest increases in the share of NEETs have concerned mainly young people 19 to 29 years of age with a medium and not specialised level of education and lowly educated parents (Table 1 ).
The determinants of NEET status
The probability of being EET was calculated through a classical probit model, in which the dichotomous variable denoting the status of EET is regressed on a set of covariates presumably influencing it. These covariates were chosen considering the literature on NEETs and the descriptive statistics analysed in the previous section. Similar models were estimated on sub-groups identified according to relevant characteristics connected with EET status (area of residence, field of study, level of education, behaviour related to the job search, parents' educational level, gender). In general, these models highlight that the probability of being EET decreases as age increases, confirming that the NEET phenomenon involves mainly the older age classes (Table 2) . Instead, a higher educational level, also related to parents, increases the probability of being EET, and the coefficients significance for the high educational level increases going from the 2005 to 2015 estimates. With reference to the field of study, going from the general programmes to all the other fields of study decreases the probability of being EET. This fact could be related to the long and difficult process of transition from the educational system to the labour market (Table 2) .
A positive relationship can also be highlighted between the probability of being EET and Italian citizenship, residing in the North-Centre of Italy and the male gender, even if the significance of the coefficients related to gender decreases overtime (from 2005 to 2015 models). Gender is strictly related to civil status. Indeed, the probit models estimated distinguishing men from women highlight that living with a partner significantly decreases the probability of being EET for women; the opposite happens for men, however. Similar mechanisms in the determination of the probability of being EET are associated to the other covariates in these models. In any event, with reference to the field of study, with the exception of science and services, the positive impact on the probability of being EET is higher for men than for women. This could be because women are on average more educated than men, resulting in the probability that in the 15-34 age class, they are still studying for higher degrees. Furthermore, the parents' high educational level exerts a greater influence on the status of EETs for women than for men. According to area of residence, even if the mechanisms driving the probability of being EET seem identical in the North-Centre and in the South and Isles, some peculiarities can be highlighted. Personal and parental education increases the probability of being EET more for young people living in the South than for residents in the North-Centre, while being born in Italy strongly increases the probability of being EET only in the North-Centre. When the clusters are identified according to the field of 
Living with a partner = 1;
Native born = 1;
Living in the North-Centre of Italy = 1 *** Significance at 1%; ** significance at 5%; * significance at 10% study, it is possible to note that, for young people choosing a non-scientific field of study, a medium level of education significantly increases the probability of being EET; instead, for others, a medium level of education decreases this probability. The group of young people having a low or a medium level of education is more likely to be NEET as age increases, while having a highly educated parent significantly decreases this probability. Conversely, for highly educated young people, the probability of being EET significantly increases when they were born in Italy and, in particular, in the North or Centre. Finally, considering the behaviour looking/not looking for a job, 4 the probability of being EET increases for all highly educated youths living in the North-Centre of Italy. Instead, only among young people that are not searching for a job, the probability of being EET significantly increases for young people with highly educated parents, for those born in Italy and for men. The existence of different dynamics driving the probability of being EET between clusters of young people identified according to gender, area of residence, field of study, personal and parental level of education and propensity to look for a job suggests the need for an analysis of the gap in these estimated probabilities through decomposition techniques. In this way, it is possible to discover the gap determinants. In these decompositions, disadvantaged groups are identified as those with the lowest probability of being EET, i.e. "females", "residents in the South of Italy", "no scientific field of study", "low personal educational level", "parents' low educational level" and "not looking for a job". In the first rows, Table 3 shows the characteristic and component effects on the gap calculated using the coefficients of the advantaged group (omega = 1) as weights. In the groups based on gender and on area of residence, the personal characteristics highlight higher human capital features in the disadvantaged category. In other words, even if women and the residents in the South have higher human capital characteristics, they are more penalized for the performances reached, suggesting the presence of a possible penalty component.
5 Indeed, the characteristics effect for 2015 is negative with percentages of 24 and 8%, respectively, on the total gap. Instead, the gap in the probability of being EET according to the level of education attained (high vs. low and medium) and field of study (hard sciences vs. soft sciences) has the same sign as the characteristics component, while the coefficient effect is negative. This result suggests that the advantaged groups have higher probabilities of being EET, even if the rewards favour the disadvantaged groups. Indeed, the characteristics effect has an incidence of 173% on the total gap. The weighting scheme according to Newmark (omega = wgt) considers the utility function capturing the discriminatory component (Newmark 1988) . 5 The productivity component highlights the gap due to a different productivity. It is near to zero for the groups based on the area of residence, gender and level of education, while it is even negative according to the behaviour looking/not looking for a job. Anyway, the most disadvantaged group consists in the residents in the South, where this component represents more than the 60% of the total probability gap, followed by gender, where it represents 45%. In the other cases, this component ranges from 8% (corresponding to the groups according to the parents' educational level) to 16% (with reference to the personal educational level). No particular differences arise from 2005 to 2015. However, the raw probability differential increases according to personal and parental educational levels, while for gender, it decreases. Focusing on the analysis of determinants of behaviour unemployed versus inactive, for the purposes of limiting the risk of selection bias, a bivariate probit model allows estimating the probability of being actively searching for a job upon the unemployed condition (Castellano et al. 2013) . Indeed, only 42% of NEETs are looking for a job, i.e. declared to be unemployed. Among those looking for a job, NEETs represent 90% of young people. The remaining 10% of people are engaged mostly in training or education. In the estimation of the model, several explanatory variables are tested according to a stepwise procedure. A first set of covariates detects some personal sociodemographic characteristics (i.e. gender, age, marital status, country of birth, macroarea of residence and the field of study), while a second set also includes information about personal educational level to explore the role of human capital characteristics in young peoples' job search propensity (Table 4) .
In contrast to the pre-crisis situation, the potential for unobserved heterogeneity produces a positive correlation in the probit models estimated on all the young people, indicating that the unobserved factors increase both the probability of being not NEET-i.e. being in education, employment or training-and belonging to the group that is looking for a job. Probably, the increased share of discouraged young people after the crisis contributed to these results. In other words, in 2015, those who were actively looking for a job were the most active and resolute young people. This double active attitude expressed by a positive correlation coefficient is not confirmed on the cluster of young people with a non-scientific field of study or with highly educated parent. In addition, the correlation between the two error terms is not significant for the residents in the North-Centre of Italy and for those with a scientific education. Probably, the higher job opportunities for the North-Centre residents and for young people with a scientific background affect these results. Furthermore, young people with highly educated parents are usually less pressed to find a job because a higher education habitually corresponds to a high standard of living, allowing students to continue to study or wait for a more qualified job. In a gender perspective, being male increases the probability of looking for a job. The greater female propensity to study could motivate the significant and negative sign of the male coefficient in the model related to the probability of being not NEET. Instead, living in the South of Italy or having parents with a low or medium level of education requires a major achieving attitude to confront future prospects (Table 4) .
Conclusions
The high share of NEETs in Italy represents an alarming social and economic issue. Indeed, young people not engaged in work, education or training constitute an obstacle to economic growth, hampering productivity and competitiveness for the whole country, especially when this condition persists for a prolonged period. They are exposed to a high risk of poverty and social exclusion, as they cannot improve their skills and competences, losing competitiveness. Furthermore, in an era of aging population, they constitute an obstacle to reaching the welfare state equilibrium. Conversely, the engagement of more young people in economic activities promotes an increase of productivity and social well-being (Eurostat 2016) .
In this paper, the authors analysed the characteristics of NEETs with the aim of identifying the factors that majorly expose young people to this condition. In addition, they compare the NEETs' conditions and characteristics before and after the economic crisis. The results in some cases contrast with the expectation of direct correlation between level of education and professional condition. Indeed, regardless of level of education and field of study, the share of NEETs is higher for women, residents of the South and Isles and immigrants. These groups suffer a disadvantage linked to many factors. They attain to the most adverse economic conditions of Southern of Italy, where youth unemployment rates are very high and to the stereotypes linked to gender and race. Women and immigrants are indeed still targets of direct or indirect forms of discrimination. Consequently, women and young people living in Southern of Italy, even when more educated than other young people, suffer a greater penalty. However, other external factors significantly affect these results. Some of them can be found in the lack of adequate services for persons of older age and child care-penalizing women above all, who assume the main role of care givers-the informal or underground economy, which engages irregular workers, especially among immigrants and residents of the South and Isles. The economic crisis still worsened young people's condition, increasing social inequalities. The comparison between the pre-and post-crisis conditions highlights that the share of NEETs increased mainly among the lowly educated young people and those with lowly educated parents. According to gender, men resulted more penalized while with reference to the territorial districts, young people living in the South suffered the higher increases. Further, after the crisis, the probability of moving from a temporary to an indefinite work status significantly decreased, while the rate of moving from temporary work to unemployment doubled, and the probability of becoming inactive became similarly greater (Dota 2011) .
In the analysis of actions to be completed with the aim of decreasing the share of NEETs, it becomes necessary to distinguish between unemployed and inactive. When NEETs are looking for a job, the focus has to be directed to the labour market and the educational process; conversely, for the inactive, in addition to the educational process, other social factors assume a crucial role. Past Italian labour market reforms, carried out to reduce high unemployment rates, have been oriented to reduce fixed-term contracts and to favour flexibility. As a consequence, they have only reduced the actual levels of workers protections, in particular against dismissals, without creating concrete new job opportunities for young unemployed or inactive people (Directorate General for Internal Policies 2014). The recent reforms promoted by the EU, such as the youth Table 4 Bivariate probit model for the probability of being not NEET and looking for a job (Continued) guarantee schemes, consisting in apprenticeships and traineeships programmes or support schemes for young business starters, have not yet reached adequate results (European Commission 2017). Indeed, since May 2014, when the Youth Guarantee initiative was implemented, these programmes have been converted in concrete job opportunities in only a few cases. Actions performed to reduce the share of NEETs should be devoted to subsidising youths to remain in the educational system, due to the positive effect of a high educational level on employment (Maguire and Rennison 2005) . Also, the promotion of measures that productively engage people should be encouraged. The reference is, for example, to vocational education and training programmes and opportunities for non-formal education and training, carried out to reduce the gap between school programmes and what the labour market requires. Therefore, it is fundamental to reform the education system and the school-to-work transition processes. Furthermore, adequate income support schemes and fiscal incentives could help orient young people in their choices (Caroleo and Pastore 2007) .
With reference to inactive youth, in addition to decreasing irregular work, actions should be carried out to valorise women's economic role, diminishing the male breadwinner model and increasing the welfare services for child and elderly care, whose absence constitutes an obstacle to women's propensity to work. Furthermore, actions carried out to valorise the role of immigrants in the economy and society can be implemented. They could increase the competitiveness in the global economy in a framework of constantly changing demands of economies. 2 Many studies proceed to calculate the ratio of NEETs adding to the inactive to the unemployed, including also students. However, ILO calculates the ratio having as numerator the difference between the number of youth and the sum of those in employment or in education or training. As the denominator, there is the total number of youth (International Labour Organization 2013) . 3 To facilitate the results interpretation, 1 identifies young people not NEETs and 0 otherwise. In this way, positive coefficients for probit model covariates indicate a positive effect. This code is also due in the next step of the probability gap decomposition, requiring that the lowest probabilities have to be associated to the disadvantaged group, that is, NEET young people (Sinning et al. 2008) . 4 Of course, within EETs, young people looking for a job are those who already work and search for other jobs or students that undertake job search actions. Instead, among the NEETs, youths looking for a job are unemployed. 5 In the literature of decomposition, it is common to refer to discrimination to indicate the discriminant behaviour of employers, which penalize in remuneration a particular group, such as blacks rather than whites or women, rather than men. In this case, it is more correct to refer to a disadvantage arising from particular characteristics, such as being female, living in the South and so on.
